* inspiring conversations that
change the world”

B 25 cncrgod in Dublin 2008
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Market forces demand standards

Qualifications

en ¥

Setting up
relationship
boundaries,

Code of Ethics with
defined accountability
mechanisms

K v.
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Time Based Fees

All Stakeholders
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A vision for coaching

Org. Group
-

Planet
121

Global Coaching
vk & Convention
Dublin 2008

N

Ingredients:

= Negotiated
Agreements

*Values in the
contract

= Connections to
othercoaches

+Choice

= Coach has the
agenda

= A living organism
= Stories

= Bridges

=\ision

= Hooks

= Being our own
clients

= Biggerthan us
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