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Formed in 2005, the Graduate School Alliance for Executive Coaching (GSAEC) was
created to lead graduate schools in advancing professional education for executive
and organizational coaching.

PURPOSE
To advance graduate professional education for executive and organizational coaching globally

VISION

We aspire to be the world’s leading executive and organizational coaching authority and
professional association. We will serve as an advocate for graduate coaching education and
provide comprehensive services to our stakeholders

MisSION

To advance quality-coaching education worldwide, through accreditation, thought leadership
and valued-added services. GSAEC fulfills its purpose in a collaborative community of educators,
researchers and practitioners focused on strengthening the discipline and practice of executive
and organizational coaching by:
= Building and sustaining a collaborative worldwide community of educators, researchers,
practitioners, and consumers...
= Promoting excellence in graduate coaching education through accreditation and
standards for quality assurance...
= Compiling, organizing sharing and sponsoring research that builds the executive and
organizational coaching community and contributes to the body of knowledge...
= Providing comprehensive services to stakeholders to address coaching education
challenges and improve quality...
= Serving as an advocate for the value of graduate coaching education among diverse
stakeholders...

CORE VALUES

Collaboration - Community - Intellectual Curiosity - Scholarship - Integrity



MEMBERSHIP

Membership is open to institutions as well as individuals. Joining offers members opportunities to:

= Benefit from the GSAEC Community Resources ...
v LEARN what other institutions are doing regarding coaching and coach education
v COLLABORATE AND SHARE ideas about best practices in executive, organizational, and

leadership coaching

v/ DEVELOP AND ENJOY the synergistic impact of sharing resources among institutions
v BRING together colleagues for networking in an academic field that is relatively

sparsely populated

v PROVIDE representatives with the opportunity to meet and establish relationships
with scholars who represent professions outside their usual contacts

= Be on the leading edge of a new intellectual frontier...
v’ Co-CREATE the future of graduate-level coaching
v’ DeveLop and establish academic standards for coach education
v ENGAGE in research regarding the development of coaches, the practice of coaching,
and the discipline of the field of coaching studies
v' HEeLp legitimize coaching within the institution and with other academics

REPRESENTATIVE MEMBER INSTITUTIONS

Auburn Theological Seminary
The Auburn Coaching Institute

Bellevue University
College of Arts and Sciences

Fielding Graduate University
School of Human and Organization Systems

Franklin University
Ross School of Management and Leadership

IAE Lyon
University of Lyon Management School

Kennesaw State University
Coles College of Business

Massachusetts School of Professional
Psychology

New York University
School of Continuing & Professional Studies

University of Pennsylvania
School of Arts and Sciences

Queens University of Charlotte
McColl School of Business

University of Toronto
Adler School of Professional Studies
Ontario Institute for Studies in Education

Teachers College, Columbia University
Department of Organization and Leadership

University of Witwatersrand
Wits Business School
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